
KING COUNTY 
DEPUTY SHERIFF 
APPLICANT DATA SHEET 
King County is an equal opportunity employer.  

AVAILABLE IN ALTERNATE 
FORMAT 

Contact: (206) 296-7586 

 

 
Thank you for completing this required applicant data sheet.  It will help us understand how 
you learn about our jobs and implement our federal grant required Affirmative Action Plan. 
 
PLEASE PRINT OR TYPE 
Position Title:       Job Announcement #:       
 

Name:               
LAST FIRST M.I. 

 
 
 
 
Social Sec. #  

 
 
          

 Disclosure of your social security number is voluntary.  It is 
used only for applicant tracking purposes and, unless the 
position for which you are applying requires a background 
investigation, will not be disclosed to third parties prior to an 
offer, if any, of employment being extended. 

 

Mailing Address                                
 STREET APT/UNIT.# CITY STATE ZIP CODE 
 

(      )        (       )       
HOME PHONE NUMBER PAGER NUMBER EMAIL ADDRESS 

 

 
AFFIRMATIVE ACTION DATA: This section is entirely voluntary. This information is strictly confidential and 
will not be used in the evaluation of your application. 
 
GENDER:  Female  Male 

 
DISABILITY: 
Do you have a permanent physical, mental or sensory condition that substantially limits one or more of your major life 
activities? The disability must be substantial rather than slight, and permanent in that it is seldom fully corrected by 
medical replacement, therapy or surgical means.  Substantially limits means you are either unable to perform or are 
significantly restricted in performing a major life activity, such as caring for yourself, performing manual tasks, walking, 
seeing, hearing, speaking, breathing, learning, or working. THIS CONFIDENTIAL INFORMATION IS SOLICITED AND 
MAINTAINED FOR AFFIRMATIVE ACTION PURPOSES ONLY.  IT SHOULD NOT BE CONSTRUED AND WILL NOT 
BE CONSIDERED AS A REQUEST FOR ACCOMMODATION.  Do you meet this definition?   YES    NO 
 
ETHNIC GROUP/RACE:             
If you identify with more than one ”ethnic origin” below, we respect your desire to do so.  However, it would be 
helpful if you mark the one “ethnic origin” with which you most identify. 
 
B  African American/Black:  Persons having origins in any of the Black racial groups of Africa. 
I  American Indian/Alaska Native:  Persons having origins in the original peoples of North America 
        who maintain cultural identification through tribal affiliation or community recognition. 
A  Asian/Pacific Islander:  Persons having origins in the original peoples of the Far East, Southeast Asia, the Indian  
         Subcontinent, or the Pacific Islands.  These areas include China, Japan, Korea, the Philippine Islands, and Samoa. 
H  Hispanic/Latino:  Persons of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture  
          or origin unique to the Americas, regardless of race. 
W  White/Caucasian:  Persons having origins in any of the original peoples of Europe, North Africa, the Middle East or  
          Southwest Asia. 
 
 

PLEASE COMPLETE INFORMATION ON THE REVERSE SIDE OF THIS FORM 



VETERAN STATUS:    PAGE 2 
Dates Served: _______________________________ 
 
Vietnam-era Veteran  YES    NO [Percent of disability:                            %] 
“A person who served on active duty for a period of more than 180 days, and was discharged or released therefrom 
with other than dishonorable discharge, if any part of such active duty occurred: (1) In Vietnam between 2-28-61 and 
5-7-75; or between 8-5-64, and 5-7-75, in all other cases; or  (2) Was discharged or released from active duty for a 
service-connected disability if any part of such active duty was performed;(3) in Vietnam between 2-28-61, and 5-7-
75; or between 8-5-64 and 5-7-75, in all other cases.” 
  
Special Disabled Veteran  YES     NO [Percent of disability:                               %] 
“A veteran who is entitled to compensation or who but for the receipt of military retired pay would be entitled to 
compensation, under laws administered by the U.S. Department of Veterans Affairs for disability: (1) Rated at 30 
percent or more; or Rated 10 or 20 percent in the case of a veteran who has been determined under 38 U.S.C. 3106 
to have a serious employment handicap; or (2) A person who was discharge or release from active duty for a service 
connected disability.” 

 

MILITARY SERVICE/VETERAN'S PREFERENCE:  Per RCW 41.04.010, certain veterans are eligible for 
Veteran's Preference.  To be eligible, you must meet all of the following four criteria: 
1.  You are applying no later than 8 years following discharge from active service. 
2.  You have not previously used your veteran’s status to obtain an offer of employment. 
3.  You served in the military during any period of war (the Persian Gulf War began August 2, 1990 and has not yet 

officially ended) (military service during the Lebanon crisis, the invasion of Grenada, or the Operation Just Cause in 
Panama must have resulted in award of the respective campaign badge or medal for these military actions) OR you 
received the Armed Forces Expeditionary Medal or the Marine Corps or Navy Expeditionary Medal for opposed action 
on foreign soil, or the Southwest Asia Service Medal. 

4.  You served on active duty for at least 180 days.  (Reserve and National Guard Service for less than six continuous 
months is not regarded as active duty.) 

Have you ever obtained employment in Washington State using Veteran's Preference?   YES  NO 
Do you claim Veteran's Preference for this examination?      YES NO 
If claiming Veteran's Preference, you must attach form DD214.  Form attached?   YES NO 
Have you served on active duty in the U.S. military in the last 96 months?    YES NO 
If yes: Branch of service:           Active Duty Dates         to        
Regular    Reserve    National Guard    
Are you receiving veteran's retirement pay?        YES  NO 
Will you need accommodation in the application or testing process?     YES  NO 
If you check the "yes" box you will receive a letter requesting follow-up information. 
 
TO MAKE A REQUEST FOR DISABILITY ACCOMMODATION DURING THE APPLICATION/TESTING, 
call (206) 296-5255 (VOICE) or TTY via the Washington Relay Service at 1-800-833-6388. 
 
CURRENT EMPLOYMENT WITH KING COUNTY:         
Do not complete this section if you are employed with a temporary agency or have a contract with King County. 
 
Current Job title in King County:____________________________ 
 
Current department:________________________________________ 
 
I certify that the information provided above is accurate and true, and may be subject to verification.  I 
understand that falsification of any information requested above may disqualify my application and/or be 
grounds for dismissal.   
 
 
SIGNATURE    DATE   
 



 

  
   Deputy Sheriff Employment Application 

Entry-Level and Lateral-Entry 

For Office Use Only 
  Accepted    Accepted subject to:  Disqualified    Experience 

   Education      Other (specify) 
Analyst Date 

Action 

 

King County is an Equal Opportunity/Affirmative Action Employer and complies with the Americans with Disabilities Act. 
THIS APPLICATION IS AVAILABLE IN ALTERNATIVE FORMATS 

 
Please Type or Print in Blue or Black Ink. 

 

Name     
  Last     First     Middle 

Address  
  Mailing address                                         City                State              Zip Code 

Date of Birth  Home Phone  (          ) 

Social Security Number              -               - Work Phone (          ) 

  Pager/Message Phone (          ) 
Are you claiming Veteran’s Preference?  Yes  No           (If Yes, you must attach your DD 214) 
 

How did you hear of this opening?  (please check as many as are applicable) 
 

Newspaper (please specify) 
 A. Community/Minority paper   H. Job Fair (please specify location)     
 B. Seattle Times/PI     I. King County Jobline 
 C. Eastside/South County Journal   J. Law Enforcement Digest 
 D. Other      K. Self/Walk-in inquiry 

       L Community Center/Minority Agency (please specify) 
 

               

TV (please specify) 
 E.  TV advertisement by KCSO   M. College/University (please specify)      

      (specify station)     N. King County/King County Sheriff's Office Website 
 F.  News coverage about KCSO   O. Employee Referral 

       P. We Came To You  (specify city/state) 
Radio (please specify which station))   Q. Friend/Word of Mouth 

 G       R. Job Site on the Internet (specify which)    
       S. Other (specify)       

Self-Screening Questions 
The following is a list of conditions of work and questions about your background.  There are 17 Yes or No questions.  
You must answer all questions.  Please answer them carefully!  All answers will be verified in the course of the required 
background investigation and polygraph examination.  Dishonest answers will be grounds for rejecting your 
application.   If you have any questions regarding the meaning of any statement listed below, seek clarification before 
you submit your application:   
Background Unit:  (206) 296-4074 
NOTE:  If you have committed illegal actions, whether or not you were caught, other than very minor actions, such as 
stealing a pencil from your employer or a candy bar as a child, please call before submitting your application to find out if 
these actions will disqualify you. 

PLEASE COMPLETE INFORMATION ON THE REVERSE SIDE OF THIS FORM 
 



 

DEPUTY SHERIFF SELF-SCREENING QUESTIONNAIRE 
 

Please Place a Check Mark in the Appropriate Box to Indicate Your Response. 
 

 Yes No Condition of Work/Question 
1  Are you now a United States citizen?       
2   Can you read, write and speak the English language so as to be easily understood? 
3   Are you age 21 or older by the date of application? 
4   Do you have a high school diploma or G.E.D.?   
5   Do you have normal color vision based on the Ishihara standard range of normal color vision (see vision 

standards)?  
6   Do you have or can you obtain a Washington driver’s license by the date of hire?  
7   Are you willing to undergo a thorough medical examination and a psychological evaluation? 
8   Are you willing to carry and use a firearm as necessary?   
9   Are you able to perform, with or without reasonable accommodation, the following essential elements of 

police work: running; subduing and detaining fleeing suspects; climbing fences; lifting and carrying 
injured persons; driving a vehicle; shooting a firearm; speaking with the public; and writing reports? 

10   Have you been convicted of a felony as an adult?   
11   Have you bought, sold, possessed, transported or used marijuana within the last 3 years?  
12   Have you bought, sold, possessed, transported or used any other controlled substance such as cocaine, 

opiates, LSD or other illegal non-prescription drugs within the last 5 years?   
13   Have you ever committed any serious illegal acts (whether or not you were caught)?  (This does not 

include minor offenses such as shoplifting a pack of gum as a juvenile.) NOTE:  Misdemeanors committed 
after the age of 18 will be screened on an individual basis. 

14   Have you ever been terminated or have you ever resigned in lieu of termination from another agency as a 
police officer for disciplinary or performance issues?   

15   Have you previously failed or withdrawn from any part of a background investigation with the King 
County Sheriff’s Office?  

16   Have you failed the King County Sheriff's Office written exam within the last six months? 
17   Do you exceed the 6-point driving violation limit for the 36 months preceding the date of the application, 

when the driving standards shown below are applied to your record? 
Lateral-Entry applicants also must answer questions 18-21 to be considered for our lateral hiring process. 

18   Have you successfully completed a certified law enforcement Academy? 
19   Have you successfully completed probation as a commissioned officer with a city, county or state Police 

or Sheriff’s Department? 
20   Have you been a full-time commissioned police officer with at least 12 months active patrol experience? 
21   Has there been less than a two-year break in your active service as a police officer? 

 

King County Sheriff’s Office Driving Standards 
Violation Points Violation Points 

Revocation of driver’s license 8 Speeding in excess of the posted limit               
Driving while license suspended (DWLS) 4 0 - 14 over 2 
Denial of issuance of driver’s license 8 15 - 19 over 3 
Negligent homicide 8 20 - 25 over 4 
Convictions, forfeitures for other moving violations:  over 25 6 

each violation involving an accident 4 Reckless Driving (involving an accident) 8 
each violation without an accident 2 Reckless Driving (no accident) 6 

Negligent Driving (involving an accident) 6 Driving while intoxicated (involving accident) 8 
Negligent Driving (no accident) 4 Driving while intoxicated (no accident)  6 
Hit and Run (attended)  8 Hit and Run (unattended) 6 
 

To the best of my knowledge the information herein is true and complete.  I understand that falsification of information on this 
application will be grounds for elimination from further consideration, or, if employed, for dismissal at any time. Further, I understand 
that at my time of hire, I will be required to show documentation of US citizenship and authorization to work in the United States. 

 

  
 Applicant’s Signature        Date 
 


